All   this while,   the  cage was  on   the way down.     When   the
cage arrived,   Grievant got on  the cage with Mr.   Coburn,   intend-
ing  to  go   to management.     Grievant   stated   that  there  is always
a "mad  dash"  by everyone   to  get  on  the cage on  the  first   trip,
and on  this occasion,   there was a  lot of  shoving  in  the course
of which  he got   shoved  into  Mr.   Coburn as  the Grievant   started
around  him to go on  the cage and while  the   two were still  hav-
ing words.     They made contact  with each other  and  both grabbed
each other's clothes.     Grievant conceded   that,  under  the con-
ditions   of  the  verbal  exchanges  between  them,   Mr.   Coburn  thought
this was  an agressive move.     When  the cage began moving up,   the
others  on   the cage restrained  both of   them.     After both were
restrained,   the Grievant  told   the others  on  the  cage   that   the
people   were going   to  ruin  the  policy  that   he  had   worked  for  and
that he was  trying  to  represent  the majority of  them.     Grievant
reports   that  Mr.   Coburn  then   said   that Grievant   was  an  egotis-
tical Committeeman,   to  which   the Grievant   replied   that Mr.
Coburn  was no good  and  was   selfish.

Grievant   further   stated   that,   by   the   time  the  cage got
to the   top,   the confrontation got  out  of  hand  and   he   probably
set a  bad   example,   and  probably  should  have  let  Mr,   Coburn go
on up.      He  reported   that   he   has  had   problems   with  Mr.   Coburn
before,   and while he   tries   to  do  his   job,   he  knows  he  is  not
the most   popular  person.     He   explained   that   his   way  of  doing
things   is   to go at it aggressively and  go  straight   to  the
point -   even  to  the  extent   that  it might  be called   emotional,
sometimes   using  rough and  harsh  language.     However,   that   is
the way most  people  around   the mine  who  get   things  done,   both
Union and   supervisors,   go about  getting   things done.     In   this
case,   there were no  licks   thrown and  thus  there  was  not a
fight.     While  there may have been derogatory language used  by
both men,   it  was  nothing  out  of   the  ordinary  around   a mine.

Employer witnesses  Zacher   and  Simpson,   both  supervisors  on
the afternoon shift,   reported   that  Mr.   Coburn  had  come out of
the mine  and  reported   to   them about   the  incident.     Both reported
that,  within a  short   time after  he got off   the cage,   Mr.   Coburn
told  them   that   there had  been  a  fight  on  the bottom  and  on  the
cage and   that Grievant  had  "pounded   on  him"   in  the cage  and  on
the way  up and   that he wanted   to make a complaint.     Both re-
ported   that Mr.   Coburn was  very upset,   hands  shaking,  and  lips
and voice   trembling  as he  spoke.     Both reported  that Mr.   Coburn
had a  scratch on his   face  in   the  vicinity of  his  right cheek
bone,   and   his nose was  red   as  if bruised.

Mr. Simpson also testified that when he went into the
men's shower room to tell Grievant about the investigative
meeting to be held the next day, Saturday, Grievant had a  that he had been
